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ABSTRACT 
It is clear that safety in healthcare centres in both fields of staffs and patients is under influence of various factors and 

needs considering organizational and psychological variables. This study aimed to find the effects of organizational 

citizenship behaviour (OCB), patient safety climate (PSC) and fatalism on occupational accidents among nurses and 

nursing aids in one of the non-governmental hospitals in Qom, 2017.  

Two hundred people from the study population were selected by simple random sampling method and entered the 

study. A researcher-made demographics questionnaire, Williamson et al. questionnaire for fatalism and valid 

questionnaires for PSC and OCB were tools to gather data. The relationship between the variables was analyzed using 

ANOVA and T-test through SPSS V20 and structural equation was done by AMOS V8.8.  

One hundred and seventy-seven questionnaires out of 200 ones were entered into the analysis phase. Women with 104 

(58.8%) were the most frequent and 71.8% of participants were married. Participants had an average age of 

34.2(±9.37) years. Reliability of the questionnaires was acceptable. Analysis depicted effects of fatalism on 

occupational accidents (β=0.15), the patient safety climate on OCB (β=0.13), and OCB on occupational accidents (β=-

0.13) (p<0.05).  

Observations illustrated that the studied subjects were in a relatively moderate level in all three factors. The Psycho-

sprit factor of fatalism and organizational factor of OCB was related with occupational accidents, and PSC also with 

OCB. 
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INTRODUCTION  
People in different workplaces may face the 

occupational accidents that have roots in individual 

and/or organizational factors. Effective safety 

management should effort to prevent accidents 

through considering different human factors [1]. 

Especially in the case of nurses that are at risk of 

different accidents and injuries [2, 3]. So, considering 

variables such as organizational citizenship behaviour 

(OCB), patient safety climate (PSC) and fatalism are 

important to control staffs' and patients' safety issues. 

Fatalism is defined as the belief that incidents are 

foreordained and unpreventable [4]. 

Fatalism affects people's behaviour negatively [5]. 

The quality of providing services in hospitals and 

healthcare centres is very important. According to past 

studies, strengthening organizational citizenship 

behaviours by medical personnel, especially nurses, 

can lead to high quality of services in healthcare 

centres could prevent increasing the additional costs of 

healthcare systems and reduce failures of nursing staff 

in hospitals [6]. Therefore, it is important to know the 

factors that affect it. Organizational citizenship 

behaviour that is inspired by a good citizen describes 

a worker that perform his or her duties to help better 

organization performance and does not hesitate to do 

even more than their allocated tasks. In other words, 

employees with high levels of organizational 

citizenship behaviours, like a committed citizen, are 

willing to work without any expectations to improve 

the organization [7]. 

Patient safety prevents harm to patients during the 

process of health care services [8, 9]. So, this issue 

turned to be a crucial factor in healthcare systems 

recently and has taken a significant attention 

worldwide [9]. Patient safety includes risk evaluation, 

ensuring reliable processes and decreasing variation, 

hazard management, medical error control and 

focusing on achieving better outcomes, suitable 

record-keeping and training, and finally, utilizing 

proofs to make certain that a service is 

acceptable. Beyond a doubt, patients’ safety in 

healthcare sector is multifactorial [10]. It seems that 

organizational safety climate is considered as one of 
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the effective factors on the patients’ safety [11] that 

has relation with OCB [12]. Safety climate is defined 

as the workers’ safety perception that influences their 

motivation about their work environment [11]. 

Organizations with a suitable safety climate are 

characterized by shared perceptions of patient safety 

importance and by confidence in the preventive 

measures efficacy about medical errors and work 

performance [13]. Patient safety climate is defined as 

a measurable component of safety culture with focuses 

on psychological aspects [14]. 

On the other hand, fatalism in the field of safety argued 

that injuries are inevitable and happen in terms of 

coincident and fate, and is an obstacle to the safe 

occupational behaviours acceptance [15]. Hence, this 

attitude would be reflected in behaviours and result in 

safety measures to be not implemented or poorly 

enforced. Such people will increase accident 

occurrence probability. The findings of the study by 

Patwary et al. illustrated that fateful ideas among staffs 

reflected their lack of accidents control understanding 

and also revealed the lack of organizational awareness 

[16]. In Henning et al.'s study around the impact of 

individual differences on organizational safety, it has 

been pointed that fatalism is like external locus of 

control for safety in which people suffer from lack of 

safety control feelings and the belief that they are 

directly involved in the accidents occurrence [17]. 

People with external locus of control have lower 

satisfaction than the others [18] so, more probable to 

experience accidents [19]. Fateful individuals also 

take larger risks because their knowledge about the 

risk and accident is limited and they are not able to 

measure the probability of an event occurrence [17]. 

Persons with high levels of fatalism have problem with 

the safety procedures acceptance [20].  

Based on literatures, safety climate level in an 

organization could influence perceived 

uncontrollability and helplessness. Uncontrollability 

perception would be created when a worker cannot 

meet the predefined career goals. If workers believe 

that they are unable to control their work/life incidents 

and allocate them to global /stable/ internal causes, 

they will experience helplessness. Kiani et al. quoted 

McKean (1992) "Helpless individuals perceive future 

events as uncontrollable, and therefore, decrease their 

attention to work situation" [21]. 

The purpose of this research was to study the 

relationship of fatalism as a psychological factor, 

OCB, and PSC as organizational factors with 

occupational accidents among nurses and nursing aids 

in one of the non-governmental hospitals in Qom, 

2017. 

 

MATERIALS AND METHODS 

Two hundred people regards Morgan’s table, from the 

statistical population, were selected by simple random 

sampling method. Demographic factors were collected 

by a researcher-made questionnaire including work 

experience, educational level, gender, marital status, 

and age. Fatalism was also assessed through a 

questionnaire provided by Williamson et al. [22] with 

five Likert answers (5-totally agree to 1-totally 

disagree). Higher scores mean that individual found 

safety hazards more vulnerable and uncertain. The 

reliability of its Persian version was tested by Kiani 

and Khodabakhsh using split-half (0.78) and 

Cronbach's alpha (79%) [15]. The Organizational 

Citizenship Behavior Questionnaire contains 20 

questions with Five Likert answers (1- never to 5-

every day). The score for each questionnaire will be 

between 20 and 100, and higher scores indicate better 

situation. The reliability of the tool is 0.89 based on 

Cronbach's alpha [23]. Original version of the 

questionnaire was first translated into Farsi and then 

returned to the original language by an English expert 

and finally, its face validity was confirmed. 

Questionnaires were completed Self-reporting and 

semi-supervised.  Patient’s safety climate was 

measured by a valid questionnaire [8] including 20 

questions. A five Likert type answers was used for this 

tool (from 1 as completely disagree to 5 as completely 

agree). Reliability of questionnaires has been 

measured by Cronbach's alpha to test internal 

consistency. In addition, occupational accidents 

happened to responders were reported by them and 

were then compared with available documents to 

increase accuracy. Occupational accident means an 

occurrence arising out of or in the course of work 

which results in a fatal or non-fatal injury [24] and/or 

damages to properties [25]. The relationship between 

the variables was analyzed using Pearson correlation, 

ANOVA and T-test through SPSS V20 and structural 

equation modelling was done by AMOS V8.8. 

 

RESULTS  
One hundred and seventy-seven out of 200 

questionnaires were passed to the analysis phase, so 

response rate was 81%. Women with 104 (58.8%) 

were most frequent; also 71.8% of participants were 

married. In addition, people with bachelor's degree and 

above were in majority (133 ones). The survey showed 

that only 29 people were not in a work-shifting system. 

Besides, 69 respondents experienced occupational 

accident. Table 1 provides information on qualitative 

variables.  

Participants had an average age of 34.2(±9.37) years 

and their work experience was 10.05 years in average. 

Studied subjects had an average of 1.28 accidents. 

Additional information is shown in Table 2. 
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Table 1: Qualitative demographic factors description 
% Frequency Factor 

41.24 73 Male 
Gender 

58.76 104 Female 

71.84 

28.16 

125 

49 

Married 

Single 

Marriage 

status 

14.69 
10.17 

75.14 

26 
18 

133 

Diploma 
Associate's degree 

Bachelor or higher 

Education 

83.33 

16.67 

145 

29 

Yes 

No 

Shift 

working 

40.35 
59.65 

69 
102 

Yes 
No 

Occupational 

Accident 

(OA) 

Table 2: Descriptive statistics of quantitative variables 

Variable Minimum Maximum Mean 

Std. 

Deviation 

Age 19 60 34.2 9.37 

Work 

experience  

1.0 35.0 10.05 9.56 

Safety 

trainings 

0 14 1.89 2.27 

Accidents 

number 

0 10 1.27 2.12 

Organizational 

Citizenship 

Behavior 

35 100 62.32 12.97 

Fatalism 4 18 14.33 3.52 

Patient Safety 

Climate 
44 96 68.4 7.86 

It should be noted that the reliability of the instruments 

was tested using Cronbach's alpha and its value for 

fatalism was 0.69, organizational citizenship 

behaviour was 0.896 and 0.87 for the patient safety 

climate. 

Regarding fatalism, as shown in Table 2, the studied 

personnel had an average score of 14.33. Correlation 

between fatalism score and quantitative demographic 

variables indicated that only the number of training 

courses had a significant relationship with it (P<0.01) 

and Pearson coefficient was 0.21. Fatalism would 

experience increase with an increase in the number of 

safety training courses. Using t-test, men's fatalism 

was higher than women (p<0.01). 

On the other hand, direct and indirect effects of 

fatalism, PSC, OCB and occupational accidents on 

each other were investigated using structural equations 

modelling and Goodness of Fit indices of the model 

were as x2/df= 0.23,
 
P-value= 0.6, Comparative Fit 

Index (CFI)= 1, Normed Fit Index (NFI)= 0.98, 

Adjusted Goodness of Fit Index (AGFI)= 0.99 and 

Root-Mean-Square Error of Approximation (RMSEA) 

was (0.0, 0.1). 

Analysis depicted relationship between fatalism and 

occupational accidents, PSC and OCB, and OCB with 

occupational accidents (p<0.05) (Table 3). Also, 

coefficients resulted from the model is illustrated in 

Fig. 1. 

Table 3: Direct and indirect effects of factors on each other using structural equation modelling 

Total effects Indirect effects Direct effects Studied relation 

0.07 - 0.07 Fatalism → PSC*    

-0.08 0.01 -0.09 Fatalism → OCB**  

0.16 0.01 0.15 Accidents  → Fatalism 

0.13 - 0.13 OCB   → PSC 

-0.13 - -0.13 OCB → Accidents  

-0.02 -0.02 - PSC → Accidents 

* Patient Safety Climate 

** Organizational Citizenship Behavior  

 

Fig. 1. Structural equation modelling for analyzing the effect of Patient Safety Climate (PSC), Organizational Citizenship Behavior 

(OCB) and fatalism on occupational accidents 

 

DISCUSSION 
Accidents in the workplace have physical and 

psychological effects on employees in developed and 

developing countries [26]. Changing the culture of 

fatalism is a way to control occupational accidents 

[27-29]. Findings depicted that reliability of the 

β=-0.09 

 
β=0.07  

 

β=0.13 

 
OCB 

 

 

Accidents 
 

PSC 
 
 

Fatalism  

 

β=-0.13 

 

β=0.15 
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questionnaires was acceptable, compared with 0.7 as a 

desirable reliability level [30]. Obtained result showed 

that mean of fatalism was 14.33 out of 251 (table 2). 

Thus, it was lower than middle score (152). This 

finding was in line with Kiani and Khodabakhsh [15]. 

In the present study, fatalism was positively associated 

with the number of safety training courses. Findings 

about relationship between training and fatalism are 

various. While previous research has found inverse 

relationship between these two factors [31] another 

study found that training had no effect on fatalism 

[32]. In spite of the fact that lack of education can lead 

to fatalism [31] the studied staffs were relatively in 

high education levels. Fatalism can be considered as 

an attitude variable [33, 34] so its change will be 

accompanied with problems. Quality of training 

courses is a key parameter, if not appropriate would 

not be able to change the people's attitudes around 

fatalism. 

Findings indicate that fatalism was associated with 

accidents (β = 0.15) (table 3). It means with increase 

in fatalism among nurses and nursing aids, 

occupational accidents would also rise in the 

workplace. This was similar to the result of Patwary et 

al. [35]. Other researches has shown that fatalism was 

diversely correlated with occupational awareness [36, 

37], and occupational awareness was also related to 

accidents [38]. People with fatalism opinion are not 

interested in knowing and not worried about what they 

think is beyond their control. As a result, this attitude 

leads to less risk perception, as well as a lower 

understanding of job situations [39]. These people 

regard the accidents as bad luck and believe that 

accidents would not be prevented [21]. Therefore, this 

opinion leads them to a lack of compliance with safety 

behaviours during work [40]. Kayani et al. also 

considered fatalism as a barrier to safe behaviour [1]. 

There was no significant relationship between fatalism 

and PSC in the present study (Table 3). However, 

relationship between fatalism and safety was 

significant in some studies [15]. 

OCB had an average of 62.32, which was moderate in 

comparison with 60 as the middle (Table 2). OCB as 

one of the new indicators of individual's participation 

in the organization was considered in this study. 

Organizations also expect their personnel to show 

functional behaviours such as creativity, and 

organizational citizenship behaviours that help the 

organization to achieve its goals [41]. Therefore, this 

amount of OCB in this healthcare centre cannot be 

acceptable. In addition, OCB is related to the 

occupational accidents and affects it (table 3). With 

increasing in organizational citizenship behaviour, 

                                                           
1 5(number of questions) ˟5(maximum score for each 

question)=25  

accidents would reduce. This connection can be found 

in other studies. Gyekye and Salminen argued that 

with increasing OCB, compliance with safety policies 

would be increased and occupational accidents would 

decrease [42]. Past research has argued that OCB is 

directly related to safety behaviour [43], on the other 

hand, improving safety behaviour will be 

accompanied by a reduction in occupational accidents 

[44]. 

The PSC had an average of 68.4, which is slightly 

above moderate level compared with 60 (mid-range) 

(table 2). The analysis of this study showed that PSC 

has a positive effect on OCB and its promotion 

improves behaviour (table 3). Lee et al. reported that 

safety climate predicts citizenship behaviour [12]. Lee 

concluded people with higher levels of safety climate 

have a higher intention to do behaviours such as 

medical errors reporting [45]. If better management 

conditions and consequently higher level of climate 

being in the organization, individuals will behave 

higher than formal requirements, do the job better, fill 

the gap between instructions and rules on one hand and 

the dynamic flow of real conditions on the other hand. 

This helps to enhance the organization's productivity 

and more satisfaction with its services. 

 

CONCLUSION 
Observations illustrated that the studied subjects were 

in a relatively moderate level in all three factors. 

Fatalism and OCB were related with occupational 

accidents, and PSC also was related to OCB. It is 

possible to upgrade the safety climate and thus reduce 

accidents through managerial activities advancement 

and improvement of personnel perspective on safety. 

One more thing attempts to change the views of 

individuals from fatalism can also be on the agenda of 

managers, which will lead to a reduction in accidents. 

 

ETHICAL ISSUES  
Ethical issues have been completely observed by the 

authors. Participants were allowed to leave the study 

in any step. Also, researchers explained all procedures 

and requirements for participants.  

 

CONFLICT OF INTEREST 
There is no conflict of interest to be declared.  

 

AUTHORS’ CONTRIBUTIONS  
All authors equally contributed to write this 

manuscript. 

 

FUNDING/ SUPPORTING  

2 5(number of questions)˟3(middle score for each 

question)=15 



Iranian Journal of Health, Safety & Environment, 2019, Vol.6, No.4, pp.1335-1330 

1334 

The project was supported financially by authors.  

 

ACKNOWLEDGEMENTS  
The authors wish to thank all workers and managers 

for their immense contributions towards the successful 

execution of this research.  

 

REFERENCES 
[1] Khandan M, Vosoughi S, Maghsoudipour M. 

Evaluation of Safety Climate Factors-a 

Macroergonomics Approach: A Case Study in Iran. 

IRJ. 2012; 10: 43-46. 

[2] Khandan M, Eyni Z, Ataei Manesh LA, Khosravi 

Z, Biglari H, Koohpaei A, Poursadeghiyan M. 

Relationship between musculoskeletal disorders and 

job performance among nurses and nursing aides in 

main educational hospital in Qom province. Research 

Journal of Medical Sciences. 2016; 10(4): 307-12. 

[3] Khandan M, Ataei Manesh L, Eyni Z, Khosravi Z, 

Koohpaei AR, Biglari H, Poursadeghiyan M. 

Relationship between Job content and Demographic 

Variables with Musculoskeletal Disorders among 

Nurses in a University Hospital, Qom Province. 

Research Journal of Applied Sciences. 2016; 11(7): 

547-53. 

[4] Kayani A, King MJ, Fleiter JJ. Fatalism and its 

implications for risky road use and receptiveness to 

safety messages: a qualitative investigation in 

Pakistan. Health Educ Res. 2012; 27(6):1043-54. doi: 

10.1093/her/cys096.  

[5] Kayani A, King MJ, Fleiter JJ. Fatalism and road 

safety in developing countries with a focus on 

Pakistan. J Aust Col Road Saf. 2011; 22(2): 41-47. 

[6] Safavi M, Taghynezhad F, Yahyavi S H, Farahani 

H, Radfar F. Description and relationship between 

organizational citizenship behaviour and procedural 

justice among nurses affiliated to hospitals of Tehran 

University of Medical Sciences in 2012. Medical 

Sciences. 2014; 24 (1):43-48 [In Persian]. 

[7] Koochi T, Hashemi, Bashlideh K. Survey some 

occupational and organizational variables with 

organizational citizenship behaviors of teachers 

regarding mediator role of occupational stress. 

Psychological achievements journal. 2014; 4(2): 117-

40 [In Persian]. 

[8] Mortazavi SB, Oostakhan M, Mofidi A, Babaei A. 

The impact of patient safety climate on medical errors 

in a sample of nurses: creating safer health care. Health 

Scope. 2012; 1(4):158-64.            

[9] Moghri J, Ghanbarnezhad A, Moghri M, Rahimi 

Forooshani A, Akbari Sari A, Arab M. Validation of 

Farsi version of hospital survey on patient Safety 

culture questionnaire, using confirmatory factor 

analysis method. Jhosp. 2012; 11(2):19-30.    

[10] Izadi AR, Drikvand J, Ebrazeh A. The patient 

safety culture in Fateme Al-Zahra hospital of 

Najafabad, Iran. Health Information Management. 

2015; 2(1):14-20.  

[11] Kudo Y, Kido S, Shahzad MT, Saegusa Y, Satouh 

T, Aizawa Y. Safety climate and motivation toward 

patient safety among Japanese nurses in hospitals of  

fewer than 250 beds. Ind Health. 2009; 47(1):70-79.  

[12] Lee TZ, Wu CH, Hong CW. An empirical 

investigation of the influence of safety climate on 

organizational citizenship behavior in Taiwan's 

facilities. Int J Occup Saf Ergon. 2007; 13(3):255-69. 

[13] Hoffmann B, Miessner C, Albay Z, Schröber J, 

Weppler K, Gerlach FM, Güthlin C. Impact of 

Individual and Team Features of Patient Safety 

Climate: A Survey in Family Practices. Ann Fam Med. 

2013; 11 (4): 355-62. doi: 10.1370/afm.1500 

[14] Chakravarty BA, Sahu MA, Biswas BM, 

Chatterjee SCK, Rath S. A study of assessment of 

patient safety climate in tertiary care hospitals. 

Medical journal armed forces India. 2015; 71(2): 152-

57. http://dx.doi.org/10.1016/j.mjafi.2015.01.007 

[15] Kiani F, Khodabakhsh MR. The Relationship 

between Safety Climate with Fatalism and Perceived 

Helplessness among Workers: Implication for Health 

Promotion. Community Health Research. 2013; 

2(3):196-07 

[16] Patwary MA, O’Hare WT, Sarker MH. 

Assessment of occupational and environmental safety 

associated with medical waste disposal in developing 

countries: a qualitative approach. Safety Science. 

2011; 49(8-9): 1200-07. 

[17] Henning J, Stufft C, Payne S, Bergman M, 

Mannan M, Keren N. The influence of individual 

differences on organizational safety attitudes. Safety 

Science. 2009; 47(3): 337-45 

[18] Gangai KN, Mahakud GC, Sharma V. 

Association between Locus of Control and Job 

Satisfaction in Employees: A Critical Review. Int j 

Indian psychol. 2016; 3(2): 55-68. 

[19] Khandan M, Roshanzamir S, Maghsoudipour M. 

Survey of Workload and Job Satisfaction relationship 

in a Productive Company. Iran Occupational Health 

Journal. 2012; 9(1):30-36 [In Persian]. 

[20] Levin JL, Gilmore K, Shepherd S, Wickman A, 

Carruth A, Nalbone JT, et al. Factors influencing 

safety among a group of Commercial Fishermen along 

the Texas Gulf Coast. J Agromedicine. 2010; 

15(4):363-74. 

[21] Kiani F, Borjali A, Farahbakhsh K, Farrokhi N. 

The role of fatalistic beliefs and safety climate in 

predicting work situation awareness among workers of 

one petrochemical industry in Asaluyeh, Iran. JOHE. 

2013; 2(4):165-73. 

[22] Williamson AM, Feyer AM, Cairns D. Biancotti 

D. The development of a measure of safety climate: 

https://www.ncbi.nlm.nih.gov/pubmed/22987861
https://www.ncbi.nlm.nih.gov/pubmed/?term=Lee%20TZ%5BAuthor%5D&cauthor=true&cauthor_uid=17888235
https://www.ncbi.nlm.nih.gov/pubmed/?term=Wu%20CH%5BAuthor%5D&cauthor=true&cauthor_uid=17888235
https://www.ncbi.nlm.nih.gov/pubmed/?term=Hong%20CW%5BAuthor%5D&cauthor=true&cauthor_uid=17888235
https://www.ncbi.nlm.nih.gov/pubmed/17888235
http://www.annfammed.org/search?author1=Barbara+Hoffmann&sortspec=date&submit=Submit
http://www.annfammed.org/search?author1=Carolin+Miessner&sortspec=date&submit=Submit
http://www.annfammed.org/search?author1=Zeycan+Albay&sortspec=date&submit=Submit
http://www.annfammed.org/search?author1=Jakob+Schr%C3%B6ber&sortspec=date&submit=Submit
http://www.annfammed.org/search?author1=Katrin+Weppler&sortspec=date&submit=Submit
http://www.annfammed.org/search?author1=Ferdinand+M.+Gerlach&sortspec=date&submit=Submit
http://www.annfammed.org/search?author1=Corina+G%C3%BCthlin&sortspec=date&submit=Submit


Mohammad Khandan et al., Role of psychological and organizational factors on accidents …  

1335 

the role of safety perceptions and attitudes. Safety 

Science. 1997; 25 (1-3): 15-27. 

[23] Patton GC, Tollit MM, Romaniuk H, Spence SH, 

Sheffield J, Sawyer MG. A prospective study of the 

effects of optimism on adolescent health risks. 

Pediatrics. 2011; 127(2):308-16. doi:10.1542/peds. 

2010-0748. PMID 21220404. 

[24] International Labor Office. ILO standards on 

occupational safety and health promoting a safe and 

healthy working environment. Geneva, Switzerland; 

2009. 

[25] Mohammad Fam, I. Safety Engineering. 3rd ed.: 

Fan'avaran; Hamedan, Irran, 2004 [In Persian]. 

[26] Majori S, Bonizzato G, Signorelli D, Lacquaniti 

S, Andreeta L, Baldo V. Epidemiology and prevention 

of domestic injuries among children in the Verona area 

(north-east Italy). Ann Ig. 2002; 14(6): 495-02.  

[27] Mearns K, Rundmo T, Flin R, Gordon R, Fleming 

M. Evaluation of psychosocial and organizational 

factors in offshore safety: a comparative study, Journal 

of Risk Research. 2004; 7(5): 545-61.  

[28] Rundmo T, Hale AR. Managers’ attitudes toward 

safety and accident prevention, Safety Science. 2003; 

41(7): 557-74.  

[29] Sparr JL, Sonnentag S. Feedback environment 

and well-being at work: The mediating role of 

personal Control and feeling of helplessness. 

European Journal of Work and Organizational 

Psychology. 2008; 17(3):  388-12.  

[30] Stanton N, Hedge A, Brookhuis K, Salas E, 

Hendrick H. Handbook of human factors and 

ergonomics methods (First edition). CRC press, USA. 

2005; P: 633. 

[31] Schieman SS, Plickert G. How knowledge is 

power: education and the sense of control. Social 

Forces. 2008; 87 (1): 153-83.  

[32] Kiani F, Samavatyan H, Poorabdian S, 

Mansournejad Z, Jafari E. Effectiveness of a safety 

training course in changing employees' attitude toward 

safety issues and its dimensions: a pathological study. 

SJSPH, 2011; 9 (2):53-68. [Persian] 

[33] Mearns K, Rundmo T, Flin R, Gordon R, Fleming 

M. Evaluation of psychosocial and organizational 

factors in offshore safety: a comparative study, Journal 

of Risk Research. 2004; 7(5): 545-61.  

[34] Rundmo T, Hale AR. Managers’ attitudes toward 

safety and accident prevention, Safety Science. 2003; 

41(7): 557-74.  

[35] Patwary MA, O’Hare WT, Sarker MH. 

Occupational accident: An example of fatalistic 

beliefs among medical waste workers in Bangladesh. 

Safety Science. 2012; 50(1): 76-72. 

doi:10.1016/j.ssci.2011.07.004 

[36] Douglas M, Wildavsky A. Risk and Culture: An 

Essay on Selection of Technological and 

Environmental Dangers. Berkeley: University of 

California Press. 1982. 

[37] Kouabenan DR. Beliefs and the perception of 

risks and accidents. Risk Anal. 1998; 18(3):243-52. 

[38] Sneddon A, Mearns K, Flin R. Stress, fatigue, 

situation awareness and safety in offshore drilling 

crews. Saf Sci. 2013; 56:80-88. 

[39] Rippl S. Cultural theory and risk perception: a 

proposal for a better measurement. J Risk Res. 2002; 

5(2):147-65. 

[40] Ugwu FO, Onyishi IE, Ugwu C, Onyishi CN. 

Type A behavior pattern, accident optimism and 

fatalism: an investigation into non-compliance with 

safety work behaviors among hospital nurses. 

International Journal of Occupational Safety and 

Ergonomics. 2015; 21(4): 464-70, doi: 

10.1080/10803548.2015.1085165 

[41] Aleassa HM. Performance Appraisal Satisfaction 

and Counterproductive Behaviors: Direct and 

Moderating Effects. International Journal of Business 

Administration. 2014; 5(1):76-89. 

[42] Gyekye SA, Salminen S. Are good soldiers safety 

conscious? An examination of the relationship 

between organizational citizenship behaviours (OCB) 

and perceptions of workplace safety. Social Behavior 

and Personality. 2005; 33(8): 805-20. 

http://dx.doi.org/10.2224/sbp.2005.33.8.805 

[43] Salminen S, Gyekye SA, Ojajärvi A. Individual 

and Organizational Factors of Safe Behaviour among 

Ghanaian Industrial Workers. Engineering 

Management Research. 2013; 2(1): 98-10. 

[44]  Neal A, Griffin MA. A study of the lagged 

relationships among safety climate, safety motivation, 

safety behavior, and accidents at the individual and 

group levels. J Appl Psychol. 2006; 91(4):946-53. doi: 

10.1037/0021-9010.91.4.946 

[45] Lee E. Safety climate and attitude toward 

medication error reporting after hospital accreditation 

in South Korea. Int J Qual Health Care. 2016; 

28(4):508-14. doi: 10.1093/intqhc/mzw058.  

 

 

https://www.ncbi.nlm.nih.gov/pubmed/?term=Neal%20A%5BAuthor%5D&cauthor=true&cauthor_uid=16834517
https://www.ncbi.nlm.nih.gov/pubmed/?term=Griffin%20MA%5BAuthor%5D&cauthor=true&cauthor_uid=16834517
https://www.ncbi.nlm.nih.gov/pubmed/16834517
https://doi.org/10.1037/0021-9010.91.4.946
https://www.ncbi.nlm.nih.gov/pubmed/27283441

